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CMHA Oxford Education & Training Opportunities:
Supporting Employees at Work

Improving psychological health and safety in the workplace begins with shifting the conversation.
The right words, tools, and information, empowers employers and employees to feel comfortable
talking about mental health.

These are important conversations. Employees want to know their organization recognizes the im-
portance of psychological health and safety in the workplace. This can result in higher levels of
productivity and lower levels of absenteeism, presenteeism, and turnover.

We teach workplaces the skills and tools needed to feel comfortable to have conversations about
mental health with co-workers. Through evidence-based, capacity-building workshops, participants
will learn how to shift the conversation and guide their peers towards the right tools, information, and
support.

Let’s work together to foster mental wellness at your workplace. Contact us for more information,
and to book one of our three workshops or specialized trainings.
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Contact us for pricing: training@cmhaoxford.on.ca or 519-539-8055 x 243



